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Appoiniment Letter
SirMMadam,

In reference to your application a
post of Senior Resident in ihe

You will be on probation for one year,
report. Your service can be terminated
recommendation by the Selection Commi

The probation period can
any time without assigni
tee whenever held,

be reduced or extended on the basis of your work
NE any reason during the probation period or on

praforma at least one month before the expiry of the probation period for
. If you are not regularized, the probation period shall be extended automatically,
You will get a salary wi

th basic grade pay of 15600-39100+HRA, if accommodation is not provided by
University.

the

If Residential Accommadation is

provided within the University Campus the Accommaodation Charges, Electricity
Charges, Service Charges etc, will

be deducted from your salary as per University Rules,

You will follow the dress code, if any, with nameplate while on duty.

If you want to leave the Jjob, you will have 1o ol
after probation period or salary in lieu of nat
period or salary in lieu of the notice period will

ive prior notice of one month during probation period and three months
ice period. If management wants 1o relieve you, three months notice
be given to you after probation period.

If you wish to apply elsewhere for any regular/temporary appointment before applying, you will obtain MNa Ohbjection
Certificate (NOC) from the University.

During notice period, no leave other than C/L will be permissible. If any kind of leave (including LWP), other than
C/L, is taken during this period, the notice periad will be extended by the same number of days as number of leaves
taken during this period,

The management will have the right to relieve you any time during the notice period, if the management is of the
opinicn that during the notice period your services are not required by the college. Furthermore, management has the
right to refuse to relieve you during the academic session even if the condition of notice period is fulfilled,

. In exceptional circumstances the notice

period can be waived off by a commitiee consisting of the Vice-Chancellor ar
his nominee, Principal of the College, and the HOD of concerned department,

. You will be allowed only C/L in additi

of to institutional leaves during probation period. You will get leaves according
to rules of the University as applicable

o your post and experience after the probation period,
. There will be compulsory deposits of 5 % per month out of your salary. The fund thus raised will be called the
Reserve Fund. You will eamn interest on your deposits annually as per the rate of fixed deposit of a nationalized bank,
The interest will be paid in April EVEery year,

- The Reserve Fund will be returned back to you afler yo
and in concurrence with the management, In case of re
University, the reserved fund may be forfeited,

u leave the job in accordance with the rules of the University
signing and leaving the job without following the rules of the
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gt demand 8 mesheal e catifaze flom you any hme during your lepure ] ke o decribn @0
conni it of yeul sere

You are reguired 10 join vour dulics o the catient but nut Later than 20.12.2007 with @ st of selfl attested
photocupies of the Certificaes, Testimenials, Dypenienee Certificutes, Degree, Address Proof and two passport
sise colared photographis

In case ans comificate 18 und incorreat Take, you will be tiable far any departmental aetion/tegal aetion thereo I,

There are centain privilepes which are pos ided W faculty membery such as Earn Leave, Maternity Leave and
Academee Leave eie, You will be entitled Lo aval thse prisileges only atler the completion of probatiun period
and vour confifmalon ol job

R You we required o go through &l sbove clases of your Appointment Lelter carcfully and recnrd your

woceplance by signing the enclused performa & U time of juining.
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